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Date:01/01 /20 11Tn
Dr. R. B. JADEJA
L.78, TOP LAND RECIDENCY,
NR PARIZtH RESIDENCY.
SADIiUVASVANIROAD
MO.: 9727724686

Subject: Appointment on the post of Dc an (Faculty of Eng inc erin g)

Dear Dr. It B. Jadeja

With referellce til above subject alld the subsequent discussion. the undersigned had with
you, we have pleasul'e in appointing you on the post of Dean (Faculty of Engineering) at
Marwadi Educatioll Foulldation with effect from 01/01/2011 beillg the date of jOinillg 011
the followillg terms alld conditions:

L Ynur Pay Scale will be 37400,67000 AGP, 10000 at Basic of 53000/.
2. You will he eligible for allowances & benefits as decided by the GTU & accepted hy

the management.

3. YOll shall be subject to the various rules, rcgulaliOlls, administrative policies
and other policies of the tnlst which arc in fOI-ce or shall he formed c;
enforced from time to time. The Trust has absolute powers & rights to
regulate or to modify/review the rules, regulations and the said policies from
time La time with or without prior intimation to you,

4. Yuu shall participate in all Training and Development Programs organized by
the Trust periodically, in order to achieve required technical & teaching skills
in all spheres. You may be I'equired to go for training anywbere in India or
abroad as desired by the Trust,

5. The Trust shall not be liable if there OCCllI'S loss of life/limb of the employee
due to the reason attributable to the causes beyond human control or due to
the negligence of the employee,

6, YOli sball devote your full time and attention to your duties and
responsibilities allotted to you.

for, Marwadi Education Foundation's Group of Institutions

/./'~'~

(Dr. Y, p, I(osta)
Director
CC to : Chairman, Vice Chairman

ACCEPTANCE
I have read the above appointment leller and the terms and conditions therein. applicablt.
to employees of Manv~di Education Foundation's Group of Institutions, Rajkot and I accept
the employment ,,"d I will join my duties 011 or before 01/01/2011

Accepted By:

ella,.
(DI(I}. B. Jadeja)

ASSISTANT rllOFESSORan,Faculty of Engineering



Date:13/07/£010

Te'
;\\R/M~ OF-.?AJl:. 'DRASl:m H./ADE;;,
11-201DE\' I\,~~~,)i\l'~PLATINA,OPP
SH,~-!'O,A TILAK-3, NEAR
vA'DEMATRA\1, GOTA,
CilMiL'LODI,\, AHMEDABAD-
:~a24Rl
~.10.:9H2-l-0160! S

Su~j:":C Your appointment a."; <.i .)~~.or~~~SO~'. :F~a~h:,uf ENGI 'EERnjG~
ELECTRICAL) at Marwadl Euucatioll !'oundation's G,'oup or
institutions, Gauridad, Rajkol

Reference: Your application and interview held on 21/06/2010

DeJ! ;,11'. / Ms,,' Mrs. DR. RAJENDRASINH B, JADEJA

\'VI~h rei"ert'!lct- to your appllc3tion dll.1 the .Lt)~.;t>q~Hmtdi'SclIssiun/mterview, l;-H;
I.ndt'::-"Ig't..:u IJ2:J w1t~ you. we have plt-:lsu:'f:: It! .lpp,-.inlln~ "Oli u. ~h(-'post of PROFESSUR
(I'aculty of E~(;INEER!NG-ELECTRICAL] ,1\ Man', ,,,\1 Educali"r. F"ur.dntioo with efTe"
from 13/07/2010 heing the dare of joinin:; on the follmJing ter:;1:, and conditions:

Your Pay Scale wili be 37400-67000 .~.GPof Rs, 10000/- at !:lasicof 50340/-,

2, \\Hl ,..dB be 2ligiblt~ for a!1mvances &. bt.'nt'r;l~ ~s decickd by the GTU & acn::ptet! h:•.
rl1i-!! ' ..(1~emtnt.

"ll[; ',~l!1 tle ~i1 pr0bat!On for :~;)er; Oldof oni' (I ~Ye?/ sDkh rnrl/ he cxtcnde1 t::; <';1:\
f!:unr.h~ ii Tlt'cessary. The Undl;!f\I:;IICd ~ha!lr:.",!jpw thl ~t-':'h.'rrn;U1ct! im:nu.iiatE'i .....
aftt'f 1 Year. !fyour work is found sJtisfactory, Y(Jur seTvices \vil! he conf1rm~d. Your
satisfactory performance will ani)' qualify YOll for the cOi:firrnation. or tht. deCISi'JH
will rw t;}ken othenvise which please J;ott'.

TL-= (':nt~lcyee who wishes to leavt":/ttf:llioatf' the ion during prObatliJf.
perin:...: .'.~/she has to give eith~r party Dne ml.'fltr, s notice or one mont;,'c:;
b.;.;l~ ~.'I:; in !leu of not:~~. pe":IJd. The employee who wishes :\)
itav::" rtl minate his job aft~r prohatwr1 perirJd nas co give two munth':~
nOtice.

5, \, ou snoI! be subject to the various rules, regulntions, administrative poiic",s
and other policies of the trust which ;'fe in force or shall be formed &:
: <1~'. l :,... from time to time. ""'h-:.' TrtlSI ;':dS "~~s,)lutl' pdwers & righ'." V',
:"P;:: .! Hi""or to mcdify jrevie\\ :~le..ule ....!'(':;'l!JtUH1S and t. e said policies trom
t!r"v.= ~\-, tlnlE' with or without prjf]; j~I:~m;Hl0rliu Y-C"d.

Camp:"50 ;'.C'Jft.'$~; 'ot r,.,;. .' ;'0. ~;9~)'.'.Eti.'JOO. M<lnado::. \~.(lC:r~f'''!' 31;:."~,d.(.R.1J"C: '~i~-.J.;J.3 i,.. : 2281 29:'-' '. .!n4154-j~"

Cor"oi';S~~OndsA~cro!~: ~iirwad; :=!~~ciarPlaza' t'-u,-'a 'v'a-•..-::V:jlfl 8ui:d. On.. 50 >:em fi!1g Road. Ra:".OI }.,~'} 005.



f,. Vou sh;llIp,lI'ticipate in all Tr:lirllng and Ilevelopment Programs organized by
tbe Trllst periodically, in order to achieve reqnired tecbnic~1 & te~ching skills
ill ,III spheres. You may he required to go for training anywhere in India or
;1bm,,,I;1s desired by the Trust.

7. Tbe Trllst shall not be liable if there occurs loss of life/limb of the employee
due to tbe reason ~ttributable to the c~uses beyond buman control or due to
the negligence of the employee.

8. Vou sball devote your full time and attention to your duties and
responsibilities ;1llotred to YOll.

lnr, :'\t;lrwadi Educ<ltion Foundation's Group of Institutions:

::J .(1. ('r,~'h!~\•..•..'-..
(Jiteudra A. Chand;1rana)
Vice-Chairman

VERIFICATION

I havL' !"('ad tilt' abovl' ;lppoinlment IpUl'!" and the tl'rl1lS <lnd conditiollS" therl'in. applicJbtl'
to L'lllployt,l''i of Marwadi Education Foundation's Croup {If Institutions, Hajkot ,mil 1JC(l'pl

the l'mploYIllt'lit :ll1d I will join my duties 011 O/"befort, 13/07/2010

Accepted By:

(IlH. J(A)I':NIlRAS~E;'\)
IN7iJ;~~ISOH

--------------------------_._-
CaITlpUS Address ; '1;.11~,{\'r-.~o'lII f llon'Nsf Opp t',,1atl;\!.j.=>vW;)r.ll, t~"'\'arr.;: Ifll1?O, H;I~kOI . 3 003. 1~)l 0281 2~f;?3112. )(1~,li~.:1')'1

Corresponds ACnrflSS: '.l,:r".f;<ld,FIt"~dnCI<l1Plal.;l' r>Jana,~t;,lva '.'.n.' Hoar., Oft ;50 F{.••.)t F!nlf.: Rood. t1al~'o! i.6O00:)
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Marwadi
University

To
DR. RAJESHKUMAR M PATEL
17-20/0,

SECTOR-l,SARDAR PATEL NAGAR,
HARIPAR ROAD,
BHUJ-370001

21 December 2016

Sub: Your Appointment as a PROFESSOR(Dept. of INFORMATION & COMMUNICATION TECHNOLOGY)

Dear DR, RAJESHKUMAR M PATEL

We are delighted to offer you an association with our institution as a PROFESSOR(Dept. of INFORMATION &
COMMUNICATION TECHNOLOGY) with effect from 21 December 2016

Nature of Appointment:

Probationary: From 21 December 2016 to 20 December 2017

An employee with high character and competence usually gets confirmed at the end of one year of continuous
association

Primary Role:

• To teach/assist as assigned to you

• To carry out all associated tasks to teaching and learning

• To serve as mentor and advisor to the assigned group of students/faculties
• To carry out departmental administrative tasks as assigned

• To actively participate in events and functions related to students. You may be required to keep odd hours
for the same

• To attend various training programs as identified by the organization for mutual growth
• To carry out all tasks as considered necessary and appropriate for educational institution

Compensation:
Monthly compensation: iNRI85868/-CTC
Pay Scale: , Basic: 67910/,

You will be entitled for other benefits and allowances applicable in your category as decided by the
organization

Other Benefits' (As per prevailing organization policy)
• INT500/- per month towards laptop allowance

• INRSOOO/-per year towards professional body membership
• Child Education Subsidy if studying in the organization

• Subsidized/Free transport if using organization buses at their normal timings
• Seed grant for the robust proposal on approval

• Subsidized and safe housing for outstation employees as per availability
• Subsidized gym facility if using beyond office hours

. . 20 6 I R . d Under Section 2F of UGC Act 1956Established Under Gujarat Private UniversitIes Act NO.9 of 1 ecognlze

Rajkot-Morbi Highway Road. Rajkot. Gujarat India 360003. I info@:marwadiuniversity.ac.in
www.marwadiuniversity.ac.ini+91 89800 30090 I '91 281 7123456

mailto:info@:marwadiuniversity.ac.in
http://www.marwadiuniversity.ac.ini+91


Marwadi
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Working Terms & Conditions:

Stayingback and late nights for extra and co-curricular activities and extended days for trips are inevitable to
education. You may be required to attend to these demands
OrganIZationholds the right to Intellectual Property created/used by you for the purpose of teaching and
learning in the University

Organization reserves the right to seize/search/retrieve any of your personal device/gadgets if doubted to be
usedagainst the goodwill of the organization
Organization will not be responsible for any lossof life/personal property/physical damage

Exit process:

Youmay seek to terminate your appointment with Organization or vice versa, without giving any reason
thereof at any time during your tenure. The party initiating termination will be required to give 2 months'
notice or pay there in lieu of. This is applicable to probationary and confirmed employees equally.

It is understood that all the incomplete tasks will be attended to prior to leaving

If the organization initiates termination (delailsarementionedin annexureAI it will be bound by the above
mentioned condition. If you initiate termination, the organization reserves the right to waive off the notice
period, in which case the notice pay provision will not apply to either party.

Also Students' well being is paramount and hence you will be relieved only at the end of semester if you resign
during the ongoing semester.

However, if you insislto leave before the semester ends, organization reserves the rights to levy the penalty
up to two months' of basic pay additionally, at the discretion of competent authority keeping larger interest in
mind.

We w~me you on board. Looking forward to have you as family member

R~:arr
-
PleaseNote:

The organization reserves its right to use your working time a~ per its requirements
• Benefits any are not enca'i.hable or exchangeable

Above mentioned salary Includes all statutory benefits applicable to you. You will be eligible for the payment of any and all
statutory requirements as per prevailing government /organization policies
Your training may be in campus, out of campus, oul station, international. beyond duty hours or on holidays
Your placement may be transferred at any of the location depending on changing needs of the organizatIon and
development of your role

All benefits mentioned/informed to you including leves/vacations are for full time employment for the full year. Prorating
will be applicable as per rules

• The terms and conditions may undergo change as per the organizational needs and directives. The employee will be bound
by any amendment and/or new policy or regulation done in good faith by the organization as and when considered necessary

Established Under Gujarat Private Universities Act NO.9 of 2016 I Recognized Under Section 2F of UGC Act 19S6

Rajkot-Morbi Highway Road. Rajkot, Gujarat, India 360003. j infop-marwadiuniversity.ac.ln
www.marwadiuniversity.ac.inlt91 89800 30090 I +912817123456

http://www.marwadiuniversity.ac.inlt91
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Annexure A: Exit Process & Termination policy of the organization:

Exit process:

You may seek to terminate your appointment with Organization or vice versa, without giving any reason thereof at
any time during your tenure. The party initiating termination will be required to give 2 months' notice or pay there
in lieu of. This is applicable to probationary and confirmed employees equally.

It is understood that all the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination (details are mentioned in annexureA) it will be bound by the above mentioned
condition. If you initiate termination, the organization reserves the right to waive off the notice period, in which
case the notice pay provision will not apply to either party.

Also Students' well being is paramount hence you will be relieved only at the end of semester if you resign during
the ongoing semester.

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months' of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.
The termination will be immediate without any notice or pay there in lieu of under below mentioned circumstances:

1. In case of insubordination /disobedience/incapability to perform any duty allotted by the head
/organization

2. In case of theft, fraud, criminal activity, misconduct research misconduct, plagiarism
3. In caseof abuse, corporal punishment, sexual harassment
4. In caseof damage to property/ goodwill of employer
S. In case of taking or giving bribes
6. In case of habitual absence or absence without leave for more than 10 days
7. In case of involvement in activities of conflict of interests
8. In case of repeated errors in tasks allotted
9. In case of change in rules/strategies due to which the offered position is abolished

I have read the above and I agree to the exit process and termination policy of the organization

Date:

Name:--JD~' £~~~1eCArl f'
2 J I pe) 2~ I b

Signature:



) \\ \\\\ .m,lfW.1CliedlU .1Iinn.t'lJu .In

TO. ~1R.OINESII IWMAR

Mit HAMNAYAN,(PES).
WA/EEH roANI CIIIIAWNI.
H/i\' 7/15/332;;,
F,\IZAB,\D.22400 I
1>1;- 8'Jfl0005.1.; 7

~ MdrWddl
•• ~on fooodoIion

DT: 23/lJ6/20 14

Subject: Your appointment as a ASSOCIATE PROFESSOH (F/\CULTV 01' HNGINEERING _
INFOHM/\TION TECHNOLOGY)

Rej'erellcc: Your application and interview held "'131/05/2014

Oear MIl. DINESII KUMAH

With reference to yo III' applicatiou and the suhsequent discussion/intcrview, the
undersigned had with yon, we have pleasure in appninling you nn the post of ASSOCIATE
PHOFESSOR (FACULTY OF ENGINEEHING - INFORMATION TECIINOLOG\lwilh effecl from
2:J/06/2014ollthe following tenlls and conditions;

I. Your Pay Scale will be 37400.67000 AGP. 900lJ at Basic nf4MOO/.

2. You will be eliglbl<: for allowances & benefits as decided by & accepted hy Ibe
lJI~n.ig<!me nL

3. You will be Oil prohalion lor a period of Qlle (1] year, which nl:1Ybe extended by SIX

months, ii nccessary. The undersigned shall review the perionnance immediately after 1
Year. Ii your work is fouod satisfactory, your services will be confirmed. Your satisfactory
performance will only qnalify you for the conl1n""tion or the decision will be taken
otherwise which please nnte.

'1. During your probJtion periud, if you resigneu. You shall h:l\'e give one mnnth Notice
Period or Pay One month's f!"sic salary. If cunformed. Vou shall have tu give two month's
notice periuu or pay two mOllth's basic salary. If Heslgllcd, You shall not he reli\'ed inthc
middle oftl1<' semester.

S. You shall be suhiect to the various rules, regulatiulls. "ciministrati"e policies anu other
policies of the Institute which are in fnrce or shall be formed . enforced from tinll' 10
time. The [nstitut<: has "hsoiute I'nwcrs 8: rights tn regniJ e ur to modify/review the rulcs.
regulations and the said policies frum time to time with or wlthuut prior Intimation to
you.

Faeulh of rnQllll'l'IIIl~ I r.J(ully fJf klhnokl~"" I f,1t'1,1lh'01 BV\lnc!l\ .\\.1naqcmenl I I,tculrv of (ampule, "Dpllcauons
fa{ul1~01 \1..1r1cl:Qi.'mcnt I f<lu~f,~ Pn\t Gtaduale Slul,Ht~& ~e~.H(hIn [nQ!~f.'fl~ & ledlnolOQ\' I .~eult\oof Nd1Jk~(lult~

~ .\\arwadl Education foundaUon. Rajl--ot-\\orbl Rood, !\l & II() ~ Gaulldad, RajM» J60 OOL GUJdIdl IruJI.!.
• T ~ql.281. 2r121112, 2tJ2-t1i5/;6 1,\\ tl)I'J1277 l~6bll fJ.2j bJ I &4/ (.51 M. 11nrcWam.ijn\adleduf..JUnn.t~du.in



> \\\\\\.mJf\\'adleducatlon.l:'du.ln ~ MdrWddl
• E'du<alion folJl'odabon

6. You shJII participate in <llltraining and development programs organized by the iostitute
periodically. in order to achieve required technical & teaching skills io all spheres. You
may be required to go for training anywhere in India or ahroad JS desired by the institute.

7. The institute shall not he liable if there occurs loss of life/limb of the employee due to the
reason attrihutable to the causes heyond human contrlll or due to the negligence uf the
employee.

8. You shall devote your full time and attention to your duties and responsihilities allotted
to you.

for. Marwadi University

'> \.
/~

Registrar

ACCEPTANCE

I have read the above appointment letter and the terms Jud conditions therein. applicable to
employees of Marwadi Education foundation's Group of lostitutions, Rajkot aod I accept the
employment aod I will juin my duties on or he fore 23/06{2!l1'~

cr\~/
~I)ICd By:

(MR.OINESII KUMAR)
,'SSOCIATE PROFESSOR

F.lcull" of lnQ.lneellnQ I facull)' of lechnolOQ\' I racu~' of UuSlness ,\\J.n.lQ:emenl I r~culW01 Computl'l .\Ppllcallon~ )
FaCultyof ,\\aOJQemcnl J ta,ull~-of Post (d.:sdw.te~tudres~(h In In,!lneerlnq J, technoloCh' J 'acuity of Ndlllectute

~ Marwadl Educallon Foundallon. R:dj~()I.M(lIbl Rtldd. At & 110 : Gaurld.id. RaJ~ol J~O 003. GujJ,tdL India.'ill T +91.281. 292l112, 2924155/56 I M +9197277 24661/62/61/64/65/ 66 Ilnh}c~rnJr"adieduc.li()n.eduJn



Marwadi
University

TO
Dr. SUNIL KUMAR JAKHORIA

5/0 SHRI HAZARI LALJAKHORIA,
IN FRONT OF BALAJI MANDIR,
MAIN MARKET PILANI,
RAJASTHAN - 333031
M :- 9672564741

05 June 2017

Sub: Your Appointment as PROFESSOR(MBA)

Dear Dr. SUNIL KUMAR JAKHORIA

We are delighted to offer you an association with our institution as PROFESSOR (MBA) with effect from 05 June
2017

Nature of Appointment:
Probationary: 05 June 2017 to 04 June 2018
An employee with high character and competence usually gets confirmed at the end of one year of continuous
association

Primary Role:

• To teach/assist as assigned to you

• To carry out all associated tasks pertaining to your role, department and organization
• To serve as mentor and advisor to the assigned group IStudents/juniors/new joinee)
• To carry out all administrative tasks as assigned

To actively participate in events and functions related to organization. You may be required to keep odd hours
for the same

• To attend various training programs as identified by the organization for mutual growth
• To carry out all tasks as considered necessary and appropriate for educational institution

Compensation:
Monthly compensation: INR200000 CTC
Pay scale: 37400-67000, Basic: 58870/-.
You will be entitled for other benefits and allowances applicable to you as decided by the organization

Other Benefits' : (As per prevailing organization policy)

• INR500/- per month towards laptop allowance
• INR5000/- per year towards professional body membership
• Child Education Subsidy if studying in the organization
• Subsidized/free bus transport if using organization buses at their normal timings
Seed grant for the robust proposal on approval

• Subsidized and safe housing for outstation employees as per availability
• Subsidized Gym facility if using beyond office hours

• www.marwadiuniversity.ac.inCimfo@marwadiuniversity.ac.in
R.ljkm-Morbi Road. Rajkot, Gujarat. India 360003

'- '91.28'.7123456 : '9'- 89800 30090

mailto:www.marwadiuniversity.ac.inCimfo@marwadiuniversity.ac.in


Marwadi
University

Working Terms & Conditions:

• Staying back and late nights for extra and co-curricular activities and extended days for trips are inevitable to
education. You may be required to attend to these demands
• Organization holds the right to Intellectual Property created/used by you for the purpose of teaching and
learning in the University
• Organization reserves the right to seize /search/retrieve any of your personal device/gadgets if doubted to be
used against the goodwiil of organization
• Organization will not be responsible for any loss of life/personal property/physical damage

Exit process:

Youmay seek to terminate your appointment with Organization or vice versa, without giving any reason thereof at
any time during your tenure. The party initiating termination will be required to give 2 months' notice or pay there
in lieu of. This is applicable to probationary and confirmed employees equally.

It is understood that all the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination (detailsarementioned in annexureA) it will be bound by the above mentioned
condition. If you initiate termination, the organization reserves the right to waive off the notice period, in which
casethe notice pay provision will not apply to either party.

Also Students' well being is paramount hence you will be relieved only at the end of semester if you resign during
the ongoing semester.

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months' of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.

We welcome you on board. Looking forward to have you as family member

PleaseNote:

• The organization reserves its fight to use your working time as per its requirements

• Benefits any are not encashable or exchangeable
• Above mentioned salary includes all statutory benefits applicable to you. You will be eligible for the payment of any and all
statutory requirements as per prevailing government jorganization policies

• Your training may be in campus, out of campus. out station, international, beyond duty hours or on holidays

• Your placement may be transferred at any of the location depending on changing needs of the organization and

development of your role
• All benefits mentioned jinformed to you including leaves/vacations are for full time employment for the full year. Prorating

will be applicable as per rules
• The terms and conditions may undergo change as per the organizational needs and directives. The employee will be bound
by any amendment and/or new policy or regulation done in good faith by the organization as and when considered necessary

eel www.marwadiuniversily.ac.inainfo@marwadiuniversity.ac.in
Rajkot.Morbi Road. RaJkot, Gujarat. India 360003

'-'91-281-7123456 >91.8980030090

mailto:www.marwadiuniversily.ac.inainfo@marwadiuniversity.ac.in


Annexure A: Exit Process & Termination policy of the organization:

Exit process:

You may seek to terminate your appointment with Organization or vice versa, without giving any reason thereof at
any time during your tenure. The party initiating termination will be required to give 2 months' notice or pay there
in lieu of. This is applicable to probationary and confirmed employees equally.

It is understood that all the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination (detailsarementioned in annexureA) it will be bound by the above mentioned
condition. If you initiate termination, the organization reserves the right to waive off the notice period, in which
case the notice pay provision will not apply to either party.

Also Students' well being is paramount hence you will be relieved only at the end of semester if you resign during
the ongoing semester.

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months' of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.
The termination will be immediate without any notice or pay there in lieu of under below mentioned circumstances:

1. In case of insubordination /disobedience/incapability to perform any duty allotted by the head
/organization

2. In case of theft, fraud, criminal activity, misconduct research misconduct, plagiarism
3. In case of abuse, corporal punishment, sexual harassment
4. In case of damage to property/ goodwill of employer
5. In case of taking or giving bribes
6. In case of habitual absence or absence without leave for more than 10 days
7. In caseof involvement in activities of conflict of interests
8. In case of repeated errors in tasks allotted
9. In case of change in rules/strategies due to which the offered position is abolished

I have read the above and I agree to the exit process and termination policy of the organization

Name: Signature:

Date: _



Marwadi
University

To
Dr. SRINIVASA RI\O MEDA
ADUSUMi\lLl.
P.O S23169.
PRAKASAM DIST,
ANDHRA PRADESH, 522502
M :. 9949336523

01 December 2021

Sub: Your Appointment as PROFESSOR(FAeUl TY OF MANAGEMENT I

Dear Dr. SRINIVASA RAO MEDA

We are delighted to offer you an association with our institution .'S PROFESSOR(FACULTY OF MANAGEMENT)
with effect from OJ December 2021

Nalure of Appointment:

Probationary: 01 December 2021 to 30 November 2022

An employee with high character and competence usually gets confirmed at the enel of one year of continuOll;
aS~O(iatlon

Primary Role:

To teilch/J~Slst as assigneu to you

• To carry out all associ,Heel tasks penaining to your role, department and organization
To serve as mentor and advisor to the assigned grollp (Students/iuniors/new joinee)

• To carry out all ,1dministriltive tasks as assigned

To actively partiCipate in events and (unctions related to organizilllOfl. You may be required to keep odd hour,:
for [h~ same

• To attend various trailting programs as identified by the organization for rnutuaJ growth
To carry out all tasks as lonsidered necessarv illld appropriate for educational Institution

Compensation:

Monthly compen"ltion; INR14Jfi67 eTC

You will be entitled for other benefits and allowances Jpplicable to YOll as deci(led by the orgill1ization

Other Benefits. : (A~ per pre\'.Jiling org;lOilation policy)

INR500/. per month lowards laplop allowance
INRSOOO/. per year low,trds professional bOdy membership

• Child Educalion Subsidy If studying in It,e organization

• Subsidized/free bus transport if using organizalion buses at their normal timings
• Seed grant for Ihe robust proposal on approval

• Subsidized and safe hOllsing for outstation employees as per availabity
• Sllbsidized Gym facility if lJ.sing beyond office hours

1vI.~W,lJCy;;"--KC',4~
[s!,1blishc'd lIr'cpr Gu:a.ii' P!;\..'a!f' Unjver.=.I!H~SAct No. S of 2016 :f(>(OCWt7t::'dUnder 5£'(:;011 2F ot UGC-Ac.t 195(-;

q~JkOl-~~~O~:11Hlgh\V •.\~"POM:!. R.'!jkot G,.;]u'u:. ~"C,i3 36U003 ln10.~1:'1l;:!rW~(; •.•:"'IJ.,ers;t',.N".':"
w .•.•..•••' .1l.jr\ .•.11d,ul'hi.:""il.)'.l'/c in .9189800300;0 '91 281 .~123456
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Marwa i
University

Working Terms & Conditions:

• Staying back and 1,):12'nights for extra and co-curricu!iJr ;)ctivitles and extended dllY~for trips are inevitable In
education. You may be r('(fllircd to attend to these dernand~

• Organization holds the right to Intellectual Property creJted/used by \'ou for the purpose of teaching J/ld
learning in the Universltv

• OrgClnization reserves the rit:ht to seize /search/relriCllc any of your personal device/gadgets if doubted:o be
used against the goodwill of organization

• Orl:anization will not be responsible for Jny loss of life/personal property/ph.,.sical damJge
Exit process:

You may see;" to terminate your appointment "'Jith OrganizatIon Or ',lice versa, without giving any rcason thereof Jt

any time during your tenlln~. The party initiating terrnination 'Nill be required to give 2 months' notice or pay there
in lieu of. Thi, i, applicable to probationary and confirmed emplOyees equally

It is understood that a/l the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination (detail~ Jrc Ol£'ntioncd in arHl~xur('Alit will be bound by the above mentioned
condition. If you initiatf' termination, the organization reserves the right to "Naive off the notice fJeriod, in which
case the notice pay provision will no! apply to either oarty.

Also Students' well bl.'ing IS p.1r~1fllount hence you will be relieved onl'f al the end of semester if you resign dlJring
the ongOJClf~ semester,

However, jf you insist to le~lve before the semester ends, org;mization reserves the righlS to levy the penalty up to
two months' of basic pay addilionally, at the discretion of competent •.HHhority kl't'ping larger Interest in mind.

We welcome yOU on board. Looking forward to have you as family member

Please Note:

• "':'"h•. OtCdniZJfcn res,',~'-:S its rj;:bt to 1I~t"\'Our wO~~ing :.~n~ 3S oer il~ 1t:':;tllrt"n .••.~r.1.I.
• Bc,,\~fil ~ i1r.y Jrc nell PIlt"ristlacle or t1Xf.h""lCt"dble

• Abo~'e mentioned ~Jl;)ry int.ludes JII !ttatutury benef.ts applf<db!e to ~.OU.You Will b~ cligib~~ for the pili'menl of any and.;tll
st~(utory r~Quimmi'nh as per P:-i!~'ililine eOllernmt!nl /OfEaniZJ:iOrl policies

• Your training HlnYb~ in CJO"oPlJ~,out of CJmpUi, out HJtlon, inlt'trJatiol':al. t::c'(tllld duty hour ••ur on hcfida)'s

• Your plaecmefll rnay be trJflS!f'lI~~1 Jt any or thl? Ivcdtio."l d~no?ndille on thJr~gin~n,:,edscf tnt' or£.;lnlZ<JtJcn and
development of 'tour rnl"

• All b~r.efit5mcnlion,"ld /i',forme~ to YOl/lr'cluding INw,>/va:::Jticr.'s a:.,. for fur! tilll(: f':rlp:o'p'rnent for lh~ full year.PtOfd:inC
.willte Jpp!j(~btl;'.H per rul('~

• Th~ letms i:lnd condiTio" ••tn.51~':Jnder~o ell.mel" d!. ceor fh(, r)fgan:ZJ:ionJI f!<:'t.':h~nd dirC( li~'l~').The C'mp~oYl:!1:will CC'i::t)"nd
11.,.,HI.,.Dn~ndnh"lfll MId/or n(:w polIty or reeulation donl" In Eoed I,)ilh by the oQ~Jn;lrll1011 JS and ~••het1 consldcrr.d necessary

tSt.~b!istH:-clUncler Guj21al ;)!i\,rtt~Unlvef~iljf'5 Act No.9 01 20iG' Reco::;r~;z,?cJUndt21 Sfctron 2F 01 UGC Act 1955

Kaiko:-Moro Hg"':way Road. h'aji<c.:. GUJi!rm.ln;1ia 360003 infodr'nM ..•.•.ao;uni\lcrslty.ac-In
' .,w"...•.: m,1f\v.'\:1iunr"'tH5!ty ,iel:"! .9'8980030090 '912817123456
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Annexure A: Exil Process & Terminalion policy of Ihe organization:
Exil process:

You may seck to terminate YOlif appointment with Qrganiz.Hion or vice verS<l,without giving any reason thereof at
any time during your lenure. The party initialing termination will be required to give 2 months' nOlice or pay Ihere
in lieu of. This is applicable to probalionary and confirmed employees equally.

II is understood that all the incomplete lasks will be attended to prior to leaving.

If the organization initiates termination (details arE" mentioned in ann~xure I\) it 'will be bound by the above memioncd
condition. If you initiate lermination, the organization reserves the right to waive off the notice period, in which
case the notice pay provision will not apply to either party.

/\Iso Students' well being is paramount hence you will be relieved only atthe end of semester if you resign during
the ongoing semester.

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months' of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.
Thetermination will be immediate without any notice or pay there in lieu of under below mentioned circumstances:

1. In case of insubordination/disobedience/incapability to perform any duty allotted by the head
/orcanization

2. In caseof theft, fraud, criminal activity, misconduct research misconduct, plagiarism
3. In case of abuse. corporal punishment, sexual harassment
4. In case of damage to property/ goodwill of employer
5. In caseof taking or giving bribes
6. In caseof habitual absence or absence without leave for more than 10 days
7. In caseof involvement in activities of conflict of interests
8. In caseof repeated errors in tasks allolted
9. In case of change in rules/strategies due to which the offered position is abolished

I have read the above and I agree to the exit process and termination policy of the organization

Name: lJy'. tv, c. ¥ I N I 1M ~I\ K AO

Date: 0111.:1.[ }-C' /_ \

Signature:
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leOfll. lelld. l g:)!

TO. DR.MONIC,\ VER~lA
41, CHURCH ROllO,
VISHNUPURI,
ALIGI\Nj,
LUCKNOW (UP) - 226010
M '- OQ41 <;74ROl Q
Subject: Vour appointmcnt as a ASSISTANT PROFESSOB(J.'/ICULTYOf MANAGMEl'IT.:-J
lIe/erence: Vour application and intcrvicw hcld on 08/06/2013
Dear DB.MONICA VERM,\

DT: 15/07/2013

\Vith reference to your application and the subsequent discussion/interview, the undersigned had with you,
we have pleasure in appointing you on the post of ASSISTANTPI\OFESSOR{ fACULTY OF MANAGMENT_ )
with effect [roIll15/07 /2013 on the following terms and conditions:

1. Vour Pay Scalc will hc 15600-39100 I\GP - 7000 at Basic of l\s. 25600/-.
2. Vouwill be eligible for allowances & benefits as decided by the GTU & accepted by the management.
3. Vouwill be on probation for a period of one (1) year. which may he extended by six months, if

necessary. The undersigned shall review thc performance immediately after 1 year. If your work is
found satisfactory, your services will be conf1rrned. Vour satisfactory performance will only qualify
vou for the confirmation or the decision will he tflken otherwise which nl!'~;]se notc.

4. During the probation period, if you resigned. you shall have give one month notice period or pay one
month's basic salary. If conformed, you shall have to give tlVOmonth's notice period or pay two
month's basic salary. If resign, you shall not be relieved in the middle of the semester.

5. Vou shall be subject to the various rules, regulations, administrative policies and other policies of
the Institute which are in force or shall be formed & enfOl'ced from time to time. The institute has
absolute powers & rights to regulate or to modify/review the rules, regulations and the said
Ilolicies from time to time with or without nrior intimation to yOU,

6. Vou shall pal'ticipate in all training and development programs organized by the institute
periodically, in order to achieve required technical & teaching skills in all spheres. You may be
reouired to co for traininc anvwhere in India or abroad as desired bv the institute.

7. The institute shall not be liable if there occurs loss of/ife/limb of the employee due to the reason
attributable to the causes beyond human control or dUL'to the neclicence of the employee.

S. Vou shall devote your full time and attention to your duties and responsibilities allotted to you.
for, Mat'W;:HIi Education Foundation's Group of Institutions

.J '04' G--~"""-~J]itcndra A. Challdarana
Vice Chairman

ACCEPTANCE
I have read the above appointment letter and the terms and conditions therein, applicable to employees of
Marwadi Education Foundation's Group of Institutions, Rajkot and I accept the employment and / ~'II join
my duties on or before 15/07/2013

Q,J-.... .

Accepted By:
(MONICA VEll~IA )

ASSISTANT PROfESSOR

, . , , -

, .,' . ',KNOWLEDGE IS THE CURRENCY
" . . - FOR TIlE 21st CENTURY, .

, ',. . - --,

Technical Campus: R.:JJ\,I)1Morb Higr1WOY.l\! Gcunrlcc Raikol36000J Tel •.912812924155/5 .•..
(n' ~c, 9"(7' ?~'::t)' :"'';,'/:1:M/65/66 Email: In:c r.morN0.('j:~~n ,;: : ."yu,ir ."'/\'.'\/'/rnOl"v.odied<J<"clion. F("~ f
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To
.\IR/~lSDR. \lFFT', K MANDAVl\A
C/O. ORR ;.IOSHI. 1\-13.
YIIGDHARM,\ SANKUI.,
IJIi:'I\T':',\l.Ah CIRCLE, GEETA
M,\NOIR ROi\D k.~WOT
MC' , 9'17HSOSlOS

Suhject: Your appointmcnt as a ASSISTANT PROFESSOR
BUSINESS MAN.I\GEMENT(PGDM)) at Marwadi
Foundation's Group of Institutinns, Gauridad, Rajkot

Il.elerenle: YonI' application and interview held on 10/06/2010

ne", \1, / M, ... '\1,", DR. MEFTA K. MANDAVIVA

(Faculty of
Education

"Vilil /l'fprp'h'(> tf) \"our application and the substquent di~(us.sjon/interVle\ ••.. the
unclpJ',I/:llPcl h' Jl With Y('U. we have p"'asure in appOllltlllg you on the post of ASSISTANr
I'ROFESSOIl ("al'llll"" of BUSINESS MANAGEMENT(PGD~l)' ii' Maf',vadi Ed'lJ".lll
FOllndrltinn \'V"II t'it£' f r~vm21/06/20')0 hcillg th~ dal~' 'If 'n'pin~! "n :,h•. ('JJl~,\!!.;.,. j.:S
tlno "0IlrfltlUl.~

I, YOllr ",,/ ';, .,Ie will he 15600-39100 AC;Pof R, 7000/- .,' BaSI )118600/-.

I.. Yuu will! ,'Ii -ihle for allowallres S< 1'ellelit, JS deClc1cu oy We GTU & JCC"pted by
'h,'m;ina,{ •...tr.".nt

3 YOli will be Or! prl1biJ{ion for (J penod cf olle (1) YPcl!, ',VhlCh may be E:xtended by SI'>:;
months, If Ilec~'ssary. Till' undersigned shall revit v.' Ilk pErformance immediatcl/
:lfrer 1 Yea!. II your work is found Satisfactory. your .'>crvkt"'s ••",ill at: contlrmt'd. Your
'..mii"fntr'11"',' jJe-rformancC! will only qualify YOll 1m tht 1I1lnrmarion, or thl? df'ci!'\ioll
will hI' r,tkpn ('lrhC'n''.'I.'>t' which please rHJlP

4. rhl' HoOp: 'lVt (' who wishes to /eavpjrcrmin,lte th:: Job dUllng .11on.Hlon
[wei,,,! he I,he has to give "ithcr party onc monlh', notice or onc month',
basic pal II. lieu of notice period. Thc employe" who Wishes to
!ea\-e/terlllIILile his joh afler probation !,"not! Ius to give :\\-'0 munt!."
1I0l/(e.

J. '! IU :,:l,lI' fW <";l'OIE"ct to the v,-lriollS I tiles iI'l5IJ!rt::IOJ.~ ,~rJnJjn''''Uf.dVl' poiicl(l;,
.Illd nth,'. rO!JCles ul the trU$! which are in iUl"re 0, shall be formed &
e"I'"'Led Irom time to time, The Trust has ",,,,,lure oowers & rights ~o
I egul.ltt' rq rfl rnonify/reviev,' tht: rules. regulatlnr~; and (he sain poliCies fronl
tnne to lillle wirh or v..'irhotlt prior lIltirn;Jti{,~, tn ynu.
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EOdcation FalJ"dJ110n

6. You shad participate in all Training and Develupment Programs organized tJ)'
the Trust penodically, ill order to achieve required technical & teaching skills
i:J all spheres. You may be required to go for training anywhere in India or
ahroad as d"sl red by the Trust.

7. The Trusc sh,,11 not be liable if there occurs loss of life/limb of the employee
due to the rt'ason attributable to the causes heyond human control or due to
the negligcnn' of the employee.

U. Yuu shedl tll'\'flte your full time aod attentlOfl to your duties and
respOflsihilities allotted to you.

for. Marwadi r.dllrannn Foundation's Group uf Inslitutions

J' A - ~."" I 1>.••••••.••••

(Jltenc!r'a A.Chnndnrana)
V1cf'- Chairmll n

I have n'ad th,- "hove appointment letter and the terms and conditions therein. applicable
Ifl empluye,,, nf Mnrwadi Education Foundation's Group of Institutions, Rajkot and I accept
till' l'mployment nnd I will jnin my duties on or belore 21(06/2010

.'ccepted B}

.....- I.-- .
t"'-.) .~

(DR. J\1EETA K. MANDAVIYA)
ASSISTANT PROFESSOR



Marwadi
University
Marwadr Chandarana Group

Employment lntegration Following Marwadi University's Establishment under the Marwadi

Education Foundation

Marwadi Education Foundation is the sponsoring body of Marwadi University and all
appointments before becoming University in May 2016 were given in Marwadi Education

Foundation. All those who continued their employment with Marwadi University were absorbed

as fuIl-time employees after getting University status and are considered full-time employees of
Marwadi University from the date of original joining.

Marwa
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