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Marwadi Education Foundation

Date:01/01/2011
To

Dr.R. B.JADEJA
L-78, TOP LAND RECIDENCY,
NR PARIZAT RESIDENCY,
SADHUVASVANI ROAD
MO0.: 9727724686
Subject:  Appointment on the post of Dean (Faculty of Engineering)

Dear Dr. R. B. Jadeja

With reference to above subject and the subsequent discussion, the undersigned had with
you, we have pleasure in appointing you on the post of Dean (Faculty of Engineering) at
Marwadi Education Foundation with effect from 01/01/2011 being the date of joining on
the following terms and conditions:

1. Your Pay Scale will be 37400-67000 AGP- 10000 al Basic of 53000/-

2. You will be eligible for allowances & benefits as decided by the GTU & accepted by
the management,
3. You shall be subject to the varicus rules, regulations, administrative policies

and other policies of the trust which are in force or shall be formed &
enforced from time to time. The Trust has absolute powers & rights to
regulate or to modify/review the rules, regulations and the said policies from
time to time with or without prior intimation to you.

4. You shall participate in all Training and Development Programs organized by
the Trust periodically, in order to achieve required technical & teaching skills
in all spheres. You may be required to go for training anywhere in India or
abroad as desired by the Trust.

5 The Trust shall not be liable if there occurs loss of life/limb of the employee
due to the reason attributable to the causes beyond human control or due to
the negligence of the employee.

6. You shall devote your full time and attention to your duties and

responsibilities allotted to you.
for, Marwadi Education Foundation’s Group of Institutions

]

-

(Dr. Y. P. Kosta)

Director
CC to : Chairman, Vice Chairman

ACCEPTANCE

I'have read the above appointment letter and the terms and conditions therein, applicable
to employees of Marwadi Education Foundation's Group of Institutions, Rajkot and | accept
the employment and I will join my duties on or before 01/01/2011

Accepted By:

(“»\l N

(Dlt_.‘; B. Jadeja)
ASSISTANT PROFESSO Ran-Faculty of ngineering

Campus Address : Rajkor - BAorni Highws

Corresponds Address : !danvad Financial Piaza’. Nara Mava Man Road
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Date:13/07/2010

MR/MS DR, ZAJENDRASINH B, JADE}A
H-201, GEV NANDAN PLATINA, QPP
SHAYONA TILAK-3, NEAR
VANDEMATRAM, COTA,
CHANDLODIA, AHMEDABAD-
382481

M. 9824616015

Subjeci:  Your appointment as a PROVEISCH (Facully of ENGINEERING-
ELECTRICAL) at Marwadi Eaucation Foundation’s Group of
institutions, Gauridad, Rajkot

Reference: Your application and interview held on 21/66/2010

Dear Mr. / Ms. / Mrs. DR. RAJENDRASINH B. JADEJA

With reference to your application and the subsequent discussion/interview, the
undersigned had with you, we have pleasure i appuinting vou or the post of PROFESSOR
(Faculty of ENGINEERING-ELECTRICAL) at Marwadi Education Foundation with effec:

from 13/07 /2010 being the date of joining on the following rerms and conditions:

1. Your Pay Scale will be 37400-67000 AGF of Rs. 10000/~ at Basic of 50340/-,

2 You will be eligible for allowances & benefits 2s decided by the GTU & accepted by
the management
3 You will be on probation for 2 perind of ane [1) Ye=r which mav be extended by Siy
b 4 ~

months. il necessary. The undersigned shall review the performance immediatels
after 1 Year. If your work is found satisfactory, your services will be confirmed. Your
satisfactory performance will oniy qualify you for the confirmation, or the decision
will be taken otherwise which please note.

4. The empleyee who wishes to leave/terminate the job during probation
period he/she has to give either party one month's notice or one month's
basic nay in liew of notice period. The employee who wishes to

ieave, terminate his job after probation period nas to give two month's
notice.

5. You shall be subject to the various rules, regulations, administrative policies
and other policies of the trust which are in force or shall be formed &
enforced from time to time. The Trust has absolute powers & rights to
[ ite or to medify/review the rules, rezulations and the said policies from
tme to tme with or without nricr intimanen to vou.

t
[
Trust Begn. N E/8458 Haws 3G z
dress : Sapal LMool Highway, Opp. Mahadey \Waa: rGaunaac. Rakor 880 0U3 T 102871 - 2820712 232415415

Corresponds Aadress . ‘Marwad Financial Plaza’. Mana Mava Main Foad, O 150 Feet Ring Road, Rakot 380 (05,
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0. You shall participate in all Training and Development Programs organized by
the Trust periodically, in order to achieve required technical & teaching skills
in all spheres. You may be required to go for training anywhere in India or
abroad as desired by the Trust,

|

The Trust shall not be liable if there occurs loss of life/limb of the employee
due to the reason attributable to the causes beyond human control or due to
the negligence of the employee.

8. You shall devote your full time and attention to your duties and
responsibilities allotted to you.

for, Marwadi Education Foundation’s Group of Institutions

\
J-a- Chan jal aw
(Jitendra A. Chandarana)
Vice-Chairman

VERIFICATION

I have read the above appointment letter and the terms and conditions therein, applicable
to employees of Marwadi Education Foundation’s Group of Institutions, Rajkot and | accept
the employment and | will join my duties on or before 13/07/2010

Accepted By:

Q.

(DR. RAJENDRASINH/B.JADEJA)
XROFESSOR

Trust Regn. Noo E/B458/Rakot | Regr, Date: 22 Octoper 2008

Campus Address : Hajkon - Morti Highway, Opp. Mahadev Wadi, Near Gauridad, Rakot - 360 003, Tel - 0281 - 29973112

Corresponds Address : Marwadi Financial Plaza’. Nana Mava Main Road, Off 150 Fest Ring Boad. Rajkot
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To
DR. RAJESHKUMAR M PATEL
17-20/D,

SECTOR-1,SARDAR PATEL NAGAR,
HARIPAR ROAD,

BHUJ-370001

21 December 2016

Sub: Your Appointment as a PROFESSOR (Dept. of INFORMATION & COMMUNICATION TECHNOLOGY)

Dear DR. RAJESHKUMAR M PATEL

We are delighted to offer YOU an association with our institution as a PROFESSOR (Dept. of INFORMATION &
COMMUNICATION TECHNOLOGY) with effect from 21 December 2016

Nature of Appointment:
Probationary: From 21 December 2016 to 20 December 2017

An employee with high character and competence usually gets confirmed at the end of one year of continuous
association

Primary Role:

* Toteach/assist as assigned to you

* Tocarry out all associated tasks to teaching and learning

* Toserve as mentor and advisor to the assigned group of students/faculties

* Tocarry out departmental administrative tasks as assigned

¢ Toactively participate in events and functions related to students. You may be required to keep odd hours
for the same

* Toattend various training programs as identified by the organization for mutual growth

* Tocarry out all tasks as considered necessary and appropriate for educational institution

Compensation:

Monthly compensation: IN R185868/-CTC

Pay Scale: , Basic: 67910/-

You will be entitled for other benefits and allowances applicable in your category as decided by the
organization

Other Benefits* (As per prevailing organization policy)

* INT500/- per month towards laptop allowance

* INR5000/- per year towards professional body membership

*  Child Education Subsidy if studying in the organization

* Subsidized/Free transport if using organization buses at their normal timings
* Seed grant for the robust proposal on approval

* Subsidized and safe housing for outstation employees as per availability

* Subsidized gym facility if using beyond office hours

iz i 1956
Established Under Gujarat Private Universities Act No. 9 of 2016 | Recognized Under Section 2F of UGC Act

j i Hi j j ia 360003. | info@marwadiuniversity.ac.in
Rajkot-Morbi Highway Road, Rajkot, Gujarat, India
o www?.mar\.vadiuniversity.ac.in +91 89800 30090 | +91 281 7123456
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Working Terms & Conditions:

Staying back and late nights for extra and co-curricular activities and extended days for trips are inevitable to
education. You may be required to attend to these demands

Organization holds the right to Intellectual Property created/used by you for the purpose of teaching and
tearning in the University

Organization reserves the right to seize/search/retrieve any of your personal device/gadgets if doubted to be
used against the goodwill of the organization

Organization will not be responsible for any loss of life/personal property/physical damage

Exit process:

You may seek to terminate your appointment with Organization or vice versa, without giving any reason
thereof at any time during your tenure. The party initiating termination will be required to give 2 months’
notice or pay there in lieu of. This is applicable to probationary and confirmed employees equally.

Itis understood that all the incomplete tasks will be attended to prior to leaving

If the organization initiates termination (details are mentioned in annexure A} it will be bound by the above
mentioned condition. If you initiate termination, the organization reserves the right to waive off the notice
period, in which case the notice pay provision will not apply to either party.

Also Students’ well being is paramount and hence you will be relieved only at the end of semester if you resign
during the ongoing semester.

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty

up to two months’ of basic pay additionally, at the discretion of competent authority keeping larger interest in
mind.

We welcome you on board. Looking forward to have you as family member
L

Regjstrar |

Please Note:

*  The organization reserves its right to use your waorking time as per its requirements

¢ Benefits any are not encashable or exchangeable

*  Above mentioned salary includes all statutory benefits applicable to you. You will be eligible for the payment of any and all
statutory requirements as per prevailing government /organization policies

¢ Your training may be in campus, out of campus, out station, international, beyond duty hours or on holidays

*  Your placement may be transferred at any of the location depending on changing needs of the organization and
development of your role

= All benefits mentioned/informed to you including leves/vacations are for full time employment for the full year. Prorating
will be applicable as per rules

®  The terms and conditions may underga change as per the organizational needs and directives, The employee will be bound
by any amendment and/or new policy or regulation done in good faith by the organization as and when considered necessary

Established Under Gujarat Private Universities Act No. 9 of 2016 | Recognized Under Section 2F of UGC Act 1956

Rajkot-Morbi Highway Road, Rajkot, Gujarat, India 360003. ' info@marwadiuniversity.ac.in
www.marwadiuniversity.ac.in | +91 89800 30090 | +91 281 7123456
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Annexure A: Exit Process & Termination policy of the organization:
Exit process:

You may seek to terminate your appointment with Organization or vice versa, without giving any reason thereof at
any time during your tenure. The party initiating termination will be required to give 2 months’ notice or pay there
in lieu of. This is applicable to probationary and confirmed employees equally,

Itis understood that all the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination (details are mentioned in annexure A) it will be bound by the above mentioned
condition. If you initiate termination, the organization reserves the right to waive off the notice period, in which
case the notice pay provision will not apply to either party.

Also Students’ well being is paramount hence you will be relieved only at the end of semester if you resign during
the ongoing semester.,

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months’ of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.
The termination will be immediate without any notice or pay there in lieu of under below mentioned circumstances:

1. Incase of insubordination /disobedience/incapability to perform any duty allotted by the head
/organization

In case of theft, fraud, criminal activity, misconduct research misconduct, plagiarism

In case of abuse, corporal punishment, sexual harassment

In case of damage to property/ goodwill of employer

In case of taking or giving bribes

In case of habitual absence or absence without leave for more than 10 days

In case of involvement in activities of conflict of interests

In case of repeated errors in tasks allotted

In case of change in rules/strategies due to which the offered position is abolished

CEND U e WN

I have read the above and | agree to the exit process and termination policy of the organization

Name: (Daz' QU_’\(:;Q'L\ ?DU\H P‘ Signature: /Q{)JJW
Date: ?} }?52) 70 | b
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DT: 23/06/2014
TO. MR. DINESH KUMAR

MR, RAM NAYAN, (PES),
WAJEER GAN] CHHAWNI,
H/N 7/15/3324,
FAIZABAD-224001

M :- 8980005447

Subject:  Your appointment as a ASSOCIATE PROFESSOR (FACULTY OF ENGINEERING -
INFORMATION TECHNOLOGY)

Reference: Your application and interview held on 31/05/2014

Dear MR. DINESH KUMAR

With reference to your application and the subsequent discussion/interview, the
undersigned had with you, we have pleasure in appointing vou on the post of ASSOCIATE
PROFESSOR (FACULTY OF ENGINEERING - INFORMATION TECHNOLOGY) with effect from
23/06/20140n the following terms and conditions:

1. Your Pay Scale will be 37400-67000 AGP- 9000 at Basic of 46400 /-

2. You will be eligible for allowances & benefits as decided by & accepted by the
management

W

You will be on probation for a period of One {1] year, which may be extended by six
months, if necessary. The undersigned shall review the performance immediately after 1
Year. If your work is found satisfactory, your services will be confirmed. Your satisfactory
performance will only qualify you for the confirmation or the decision will be taken
otherwise which please note,

4. During your probation periad, if you resigned. You shall have give one month Notice
Period or Pay One month's Basic salary. If conformed. You shall have to give two manth's
notice period or pay two month's basic salary. If Resigned, You shall not be relived in the
middle of the semester,

5. Youshall be subject to the various rules, regulations, administrative pelicies and other
policies of the Institute which are in force or shall be formed & enforced from time to
time. The institute has absolute powers & rights to regulate or to modify/review the rules,
regulations and the said policies from time to time with or without prior intimation to
Yo,

Faculty of Fnginecring | Facully of Technalogy | Faculty of Business Management | Faculty of Computer Applications 1,

Facuity of Management | Faculty of Post Graduate Sh_r;J_lcs & Research in Engineening & Technology | Reculty of Aschitecture B
Marwadi Education foundatlon, Rajkat-Morbl Read, Al & PO : Gaurdad, Rajkot 160 003. Gujaral india. fg"
T =91-281- 2923112, 2924155 / 56 | M +01 97277 24661 / 62 / 63 7 64 7 65/ 66 | Info@marwadieducation.eduin £
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6. You shall participate in all training and development programs organized by the institute
periodically, in order to achieve required technical & teaching skills in all spheres. You
may be required to go for training anywhere in India or abroad as desired by the institute,

7. The institute shall not be liable if there occurs loss of life/limb of the employee due to the
reason attributable to the causes beyond human control or due to the negligence of the
employee.

8. Youshall devote your full time and attention to your duties and responsibilities allotted
to you.

for, Marwadi University

e\

L ! -

Registrar

ACCEPTANCE

I have read the above appointment letter and the terms and conditions therein, applicable to
employees of Marwadi Education foundation’s Group of Institutions, Rajkot and | accept the
employment and | will join my duties on or before 23/06/2014

- —-“5 \}"L:J‘,J." ’

o
ceepted By:

(MR. DINESH KUMAR)
ASSOCIATE PROFESSOR

Faculty of engineering | Faculty of lechnology | Faculty of Business Management | Faculty of Computer Applications
Faculty of Management | Faculty of Post Graduate Studies & Research In Engineering & Technoiogy | faculty of Architecture

4 E L Ot d, At & PO : Gauridad, Rajkol 360 003. Gujaral India.
rwadi Education Foundation, Rajkot-Morbl  Road, Rajko : .
ﬁm-zm- 2923112, 2924155 / 56 | M +91 97277 24661 / 62 / 63 / 64 / 65/ b6 | info@marwadieducation.edu.in
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To

Dr. SUNIL KUMAR JAKHORIA
5/0 SHRI HAZARI LAL JAKHORIA,
IN FRONT OF BALAJl MANDIR,
MAIN MARKET PILANI,
RAJASTHAN - 333031

M :- 9672564741

05 June 2017

Sub: Your Appointment as PROFESSOR (MBA)

Dear Dr. SUNIL KUMAR JAKHORIA

We are delighted to offer you an association with our institution as PROFESSOR (MBA) with effect from 05 June
2017

Nature of Appointment:
Probationary: 05 June 2017 to 04 June 2018

An employee with high character and competence usually gets confirmed at the end of one year of continuous
association

Primary Role:

* To teach/assist as assigned to you

* To carry out all associated tasks pertaining to your role, department and organization

* To serve as mentor and advisor to the assigned group (Students/juniors/new joinee)

* To carry out all administrative tasks as assigned

* To actively participate in events and functions related to organization. You may be required to keep odd hours
for the same

* To attend various training programs as identified by the organization for mutual growth

* To carry out all tasks as considered necessary and appropriate for educational institution

Compensation:

Monthly compensation: INR200000 CTC

Pay scale: 37400-67000, Basic: 58870/~ .

You will be entitled for other benefits and allowances applicable to you as decided by the organization

Other Benefits* : (As per prevailing organization policy)

* INR500/- per month towards laptop allowance

* INR5000/- per year towards professional body membership

« Child Education Subsidy if studying in the organization

* Subsidized/free bus transport if using organization buses at their normal timings
* Seed grant for the robust proposal on approval

* Subsidized and safe housing for outstation employees as per availability

« Subsidized Gym facility if using beyond office hours

& www.marwadiuniversity.ac.in € info@marwadiuniversity.ac.in
Rajkot-Morbi Road, Rajkot, Gujarat, India 360003
L +91-281-7123456 - +91- 89800 30090
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Working Terms & Conditions:

« Staying back and late nights for extra and co-curricular activities and extended days for trips are inevitable to
education. You may be required to attend to these demands

« Organization holds the right to Intellectual Property created/used by you for the purpose of teaching and
learning in the University

* Organization reserves the right to seize /search/retrieve any of your personal device/gadgets if doubted to be
used against the goodwill of organization

» Organization will not be responsible for any loss of life/personal property/physical damage

Exit process:

You may seek to terminate your appointment with Organization or vice versa, without giving any reason thereof at
any time during your tenure. The party initiating termination will be required to give 2 months' notice or pay there
in lieu of. This is applicable to probationary and confirmed employees equally.

It is understood that all the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination (details are mentioned in annexure A} it will be bound by the above mentioned
condition. If you initiate termination, the organization reserves the right to waive off the notice period, in which
case the notice pay provision will not apply to either party.

Also Students' well being is paramount hence you will be relieved only at the end of semester if you resign during
the ongoing semester.

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months' of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.

We welcome you on board. Looking forward to have you as family member

Registyar

Please Note:

® The organization reserves its right to use your working time as per its requirements

® Benefits any are not encashable or exchangeable

® Above mentioned salary includes all statutory benefits applicable to you. You will be eligible for the payment of any and all
statutory requirements as per prevailing government Jorganization policies

® Your training may be in campus, out of campus, out station, international, beyond duty hours or on holidays

@ Your placement may be transferred at any of the location depending on changing needs of the organization and
development of your role

e All benefits mentioned /informed to you including leaves/vacations are for full time employment for the full year. Prorating
will be applicable as per rules

e The terms and conditions may undergo change as per the organizational needs and directives. The employee will be bound
by any amendment and/or new policy or regulation done in good faith by the organization as and when considered necessary

o www.marwadiuniversity.ac.in # info@marwadiuniversity.ac.in
Rajkot-Morbi Road, Rajkot, Gujarat, India 360003
L +91-281-7123456 C +91- 89800 30090
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Annexure A: Exit Process & Termination policy of the organization:

Exit process:

You may seek to terminate your appointment with Organization or vice versa, without giving any reason thereof at
any time during your tenure. The party initiating termination will be required to give 2 months’ notice or pay there
in lieu of. This is applicable to probationary and confirmed employees equally.

Itis understood that all the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination (details are mentioned in annexure A) it will be bound by the above mentioned
condition. If you initiate termination, the organization reserves the right to waive off the notice period, in which
case the notice pay provision will not apply to either party.

Also Students’ well being is paramount hence you will be relieved only at the end of semester if you resign during
the ongoing semester,

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months’ of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.
The termination will be immediate without any notice or pay there in lieu of under below mentioned circumstances:

1. Incase of insubordination /disobedience/incapability to perform any duty allotted by the head
{organization

In case of theft, fraud, criminal activity, misconduct research misconduct, plagiarism

In case of abuse, corporal punishment, sexual harassment

In case of damage to property/ goodwill of employer

In case of taking or giving bribes

In case of habitual absence or absence without leave for more than 10 days

In case of involvement in activities of conflict of interests

In case of repeated errors in tasks allotted

In case of change in rules/strategies due to which the offered position is abolished

©CONO VAW

I have read the above and | agree to the exit process and termination policy of the organization

, N
Name: Syl Pamu L JQE\\"Q‘J!N Signature: g VW/’W"

Date:




To

Dr. SRINIVASA RAO MEDA
ADUSUMALLL,

P.0. 523169,

PRAKASAM DIST,

ANDHRA PRADESH - 527502
M -- 9949336523

01 December 2021

Sub: Your Appointment as PROFESSOR (FACULTY OF MANAGEMENT)

Dear Dr. SRINIVASA RAO MEDA

We are delighted to offer you an association with our institution as PROFESSOR (FACULTY OF MANAGEMENT)
with effect from 01 December 2021

Nature of Appointment:
Probationary: 01 December 2021 to 30 November 2022

An employee with high character and competence usually gets canfirmed at the end of one year of continuous
associatian

Primary Role:

* To teach/assist as assigned to you

* Tocarry out all associated tasks pertaining to your role, department and organization

* To serve as mentor and advisor to the assigned group (Students/juniors/new joinee)

* To carry out all administrative tasks as assigned

* To actively participate in events and functions refated to organization. You may be required to keep odd hours
for the same

* Toattend various training programs as identified by the organization for mutual growth

* Tocarry out all tasks as considered necessary and appropriate for educational institution

Compensation:
Manthly compensation: INR141667 CTC
You will be entitled for other beneafits and allowances applicable to you as decided by the organization

Other Benefits® : {as per prevailing organization policy)

* INRS00/- per month towards laptop allowance

* INRS000/- per year towards professional body membership

* Child Education Subsidy if studying in the arganization

* Subsidized/free bus transport if using organization buses at their normal timings
* Seed grant for the robust proposal on approval

* Subsidized and safe housing for sutstation employees as per availabity

* Subsidized Gym facifity if using beyond office hours

M- Loty se f O

F g L e B8 oy s ' b TN ;"H"'.‘.,- anea
Established Under G,_;_ arat Provate Univarsities Act No. © of 2016 Recogried Under Secy on 2F of UGC Act 1954

Rajkot-Morn! Highway Road, Rajkot. Guarat, ingia 360003, infoumarwad UnivErsity.ac.in
Aven manwadiunivensity.acin - 191 89800 38050 +S1 281 71123456
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Working Terms & Conditions:

* Staying back and late nights for extra and co-curricutar activities and extended days for trips are inevitable 1o
education, You may be required te attend to these demands

* Organization holds the right to intellectual Praperty created/used by you for the purpose of teaching and
learning in the University

* Organization reserves the ripht to seize /search/retrieve any of your personal device/gadgets if doubted 10 be
used against the goodwill of organization

* Organization will not be responsible for any loss of life/personal property/physical damage

Exit process:

You may seek to terminate your appointment with Organization or vice versa, without giving any reason thereof at
any time during your tenurc. The party initiating termination will be required to give 2 months' notice or pay there
in lieu of. This is applicable to probationary and cenfirmed emplayees cqually

Itis understood that all the incornplete tasks will be attended to pricr to leaving,
If the organization initiates termination {details are mentioned in annexure A) it will be bound by the above mentionad
condition. If you initiate termination, the organization reserves the right to waive off the notice period, inwhich

case the notice pay provision will not apply to either party.

Also Students' well being is paramount hence you will be relieved enly at the end of semester if you resign during
the ongoing semester.

Hewever, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up to
two months' of basic pay additionally, at the discretion of tompetent authority keeping larger interest in mind

We welcome you on board. Looking forward to have you as family member

M Sstmiven s fo

Please Note:

® The prganization reserves its fight to use your working time 35 per its reguirement s

® Banefits any are not encashanle or axchanpeable

*® Above mentioned salary includes all statutory benefits applicable to you. You will be eligible for the payment of any any al!
statulory requirements as per prevailing government Jorganization pelicies

® Your training inay b in carmpus, out of tampus, cut station, international, eeyond duty hours ar on helidays

® Your placement may be transferred at any of the loration depanding on tharging needs of the organization and
davelopment of your rale

® All berelits mentioned finfarmed 10 you including leaves/vacations are far fu! time cinployment for the full year. Prorating
will be applicable as per rules

* The terms and conditions may undergo change as ger the mrganizational needs and directives, The empioyes will te boundg
bty any amendment and/or now policy or regulation done in goad faith by the organization as and when consigared necessary

Established Under Gujaral Private Universities Art Ne. 9 of 2016 | Recognized Under Section ZF of UGC Act 1056

Rajkot-Moro: Highway Road, Rajket, Gujarat, India 360003 Info@manwadiuniversity.acin
W marwadiuniversity acin -3 B9800 30090 +91 281 7123456




Annexure A: Exit Process & Termination policy of the organization:
Exit process:
You may seek to terminate your appointment with Qrganization or vice versa, without giving any reason thercof at

any time during your tenure. The party initiating termination will be required to give 2 months’ notice or pay there
in lieu of. This is applicable to probationary and confirmed employees equally.

Itis understood that all the incomplete tasks will be attended to prior to leaving.

If the organization initiates termination {details are mentioned in annexure A) it will be bound by the above mentioned
condition. If you initiate termination, the organization reserves the right to waive off the notice period, in which
case the notice pay provision will not apply to either party.

Also Students’ well being is paramount hence you will be relieved only at the end of semester if you resign during
the ongoing semester.

However, if you insist to leave before the semester ends, organization reserves the rights to levy the penalty up 1o
two months’ of basic pay additionally, at the discretion of competent authority keeping larger interest in mind.
The termination will be immediate without any notice or pay there in lieu of under below mentioned circumstances-

[y

In case of insubordination fdisobedience/incapabilizy to perform any duty allotted by the head
/organization

In case of theft, fraud, criminal activity, misconduct research misconduct, plagiarism

In case of abuse, corporal punishment, sexual harassment

In case of damage to property/ goodwill of employer

In case of taking or giving bribes

In case of habitual absence or absence without leave for more than 10 days

In case of involvement in activities of conflict of interests

In case of repeated errors in tasks allotted

In case of change in rules/strategies due to which the offered position is abolished

DO NOW B WN

I'have read the above and | agree to the exit process and termination policy of the organization

Name: _ Dy 0 S B 1A SA K Ap Signature: M .-';:E;"\\,W‘luz-{f £ /-?f_';)_/

Date: Ol! {2 l} 202 1




Marwadi
TO. DR. MONICA VERMA . Gviit of [

41, CHURCH ROAD, s
VISHNUPURI, SR i T T I -
ALIGAN],

LUCKNOW (UP) - 226010 DT:15/07/2013
M-- 9415748019

Subject: Yourappointment as a ASS.[SI&NJLERQLE&&Q{LMACML’ULQ&MANAQMENL_J

Reference: Your application and interview held on 08/06/2013
Dear DR. MONICA VERMA

With reference to your application and the subsequent discussion/interview, the undersigned had with you,

we have pleasure in appointing you on the post of ASSISTANT PROFESSOR({ FACULTY OF MANAGMENT - )

with effect from 15/07/2013 on the following terms and conditions:

1. Your Pay Scale will be 15600-39100 AGP- 7000 atBasicof Rs. 25600/-.

You will be eligible for allowances & benefits as decided by the GTU & accepted by the management.

You will be on probation for a period of one (1) year, which may be extended by six months, if

necessary. The undersigned shall review the performance immediately after 1 year. If your work is

found satisfactory, your services will be confirmed. Your satisfactory performance will only qualify
vou for the confirmation or the decision will be taken otherwise which please note.

4. During the probation period, if you resigned. you shall have give one month notice period or pay one
month’s basic salary. If conformed, you shall have to give two month's notice period or pay two
month’s basic salary. If resign, you shall not be relieved in the middle of the semester.

5. Youshall be subject to the various rules, regulations, administrative policies and other policies of
the Institute which are in force or shall be formed & enforced from time to time. The institute has
absolute powers & rights to regulate or to modify/review the rules, regulations and the said
policies from time to time with or without prior intimation to vou.

W

6.  Youshall participate in all training and development programs organized by the institute
periodically, in order to achieve required technical & teaching skills in all spheres. You may be
reaquired to go for training anvwhere in India or abroad as desired by the institute .

7. Theinstitute shall not be liable if there occurs loss of life/limb of the employee due to the reason
attributable to the causes beyond human control or due to the negligence of the employee,

8. Youshall devote your full time and attention to your duties and responsibilities allotted to you.

for, Marwadi Education Foundation's Group of Institutions

.J Nl d'\tlh AA Ly
Jitendra A. Chandarana
Vice Chairman ACCEPTANCE
| have read the above appointment letter and the terms and conditions therein, applicable to employees of
Marwadi Education Foundation’s Group of Institutions, Rajkot and | accept the employment and [ will join
my duties on or before 15/07/2013
. .
AL;IL’L‘plL'(l By:
( MONICA VERMA )
ASSISTANT PROFESSOR

FOR THE 21st CENTURY

" KNOWLEDGE IS THE CURRENCY /

Technical Campus q rMort Hig



To

MR/MS DR. MEFTA K. MANDAVIYA
C/o. DR.R].JOSHI, A-13,
YUGDHARMA SANKUL,

CIRCLE, GEETA

D, RAJKOT

Your appointment as a ASSISTANT PROFESSOR (Faculty of
BUSINESS MANAGEMENT(PGDM)) at  Marwadi Education
Foundation’s Group of Institutions, Gauridad, Rajkot

Reterence: Your application and interview held on 10/06/2010

Dear Mr. / Ms. / Mrs. DR, MEETA K. MANDAVIYA

With reference to vour application and the subsequent dis ussion/interview, the
undersigned had with vou, we have pleasure in appointing you on the post of ASSISTANT
PROFESSOR (Faculty of BUSINESS MANAGEMEN‘I‘(PGE}."-H} at Marwadi
Foundation with effect from 21/06/2010 being the date of ioining nn the

Education

ving terms

1 four Pay Scale will be 15600-39100 AGP of Rs. 7000 /- 4t Basic of 1B600/-.

2 You will be eligible for allowances & benefits as decided by the GTU & accepted by
the managorment

2 Youwall be on probation for pertod of cne {1) Year, which may be extended hy Six
months, if necessary, The undersigned shall review 1ie performance immediately
after 1 Year. If your work is found satisfactory, your services will be confirmed. Your
satisfactory performance will enly qualify vou for the onlfirmation, or the decision
will he raken otherwise which please note

4. the empinver who wishes to leave/terminate the job during probation

period he/she has to give either party one month’s notice or one month’s

basic pay in lieu of notice period. The employee who wishes to
fave/terminate his job after probation eriod has to give two mon h'
i

notice.
3 Yuu shall be subject to the various rules ]

and other policies of the trust which are in force or shall be formed &

entorced from time to time. The Trust has abs

regulate or to modify/review the rules regulations and the said policies from

time to time with or without prior intimation ro you.

JII§, administrative DOICies

ute powers & rights o

A

,.m%



/?Q/ Marweadi
Education Foundation

6. You shail participate in all Training and Development Programs organized by
the Trust periodically, in order to achieve Fequired tecnnical & teaching skills
in all spheres. You may be required to go for training anywhere in India or
abroad as desired by the Trust.

2 The Trust shall not be liable if there occurs loss of life/limb of the employee
due to the reason attributable to the causes beyond human control or due to
the negligence of the employee.

8. You shall devote your full time and attention to your duties and
responsibilities allotted to you.

for, Marwadi Education Foundation's Group of Institutions

J’A‘d\nlam.u,

(Jitendra A. Chandarana)
Vice-Chairman

VERIFICATION

I have read the ahove appointment letter and the terms and conditions therein, applicable
to employees of Marwadi Education Foundation’s Group of [nstitutions, Rajkot and | accept
the employment and I will join my duties on or before 21/06/2010

Accepted By
) ‘) — L—' '
r& ‘) /
(DR. MEETA K. MANDAVIYA)
ASSISTANT PROFESSOR



Universit y

Marwadi Chandarana Group

Employment Integration Following Marwadi University's Establishment under the Marwadi
Education Foundation

Marwadi Education Foundation is the sponsoring body of Marwadi University and all
appointments before becoming University in May 2016 were given in Marwadi Education
Foundation. All those who continued their employment with Marwadi University were absorbed
as full-time employees after getting University status and are considered full-time employees of
Marwadi University from the date of original joining.

Regigtrar
Marwadi iversity
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